[bookmark: _GoBack]Policy:		Mandatory Influenza Education and Vaccination for Health Care Workers
Effective:	September 10, 2020
Policy Statement:	The facility shall ensure that all employees are provided education on influenza and are provided the seasonal, novel and pandemic influenza vaccine during the influenza season (between September 1 and March 1 of each year).
Purpose:	To establish a policy to ensure the well-being of our residents and employees by outlining the facility’s process for mandatory influenza education and vaccination.
Policy Specifications:
1. The facility shall notify all employees of the influenza vaccination and shall provide or arrange for vaccination of all employees who need to avail themselves of the vaccination.
2. The facility shall provide all employees with education about the benefits of influenza vaccine and potential consequences of influenza illness. Information provided shall include the epidemiology, modes of transmission, diagnosis, treatment and non-vaccine infection control strategies.
3. The facility shall develop and implement a program that includes the following:
A. A plan to offer seasonal, pandemic or any other influenza vaccine
B. The time frame within which health care employees will be offered vaccination
C. Any required documentation relating to this employee vaccination requirement
4. The facility shall allow an employee to decline the offer of vaccination only if:
A. The employee provides a letter written and signed by a physician that the vaccine is medically contraindicated, meaning that administration of the influenza vaccine to that employee would likely be detrimental to his/her health
B. The employee provides a letter written and signed by their religious leader that vaccination is against the employee's religious beliefs OR 
C. The employee provides proof that he/she/they have already been vaccinated

5. General philosophical or moral reluctance to influenza vaccinations does not provide basis for an exemption.
6. Employees who provides proof of eligibility of exemption to decline vaccination for any reason listed above shall sign a statement declining vaccination and certifying that he or she received education about the benefits of influenza vaccine. Declination statements will be handled in a manner that ensures confidentiality. Proof of eligibility and declination statements shall be submitted and maintained by the facility human resources director. 




7.  Documentation
A. The facility shall maintain a system to track the offer of vaccinations to employees. The system shall include documentation that each person either accepted the offer or declined the offer by signing a declination statement.
B. If a health care setting is unable to provide or arrange for influenza vaccinations for employees who wish to be vaccinated, the reasons why the vaccination could not be provided or arranged for shall be documented.
C. Documentation shall be maintained for at least three years.

8. Refusal
A. This is a mandatory policy based on the State Department of Public Health requirements.  It is incorporated as part of our condition of employment.  Employees who refuse vaccination will be counseled within 7 days of offer and after the counseling and continued refusal (without documented, acceptable reason) the employee will be taken off the schedule and not allowed back to work until vaccination is received.   




